07-25-11;01:25PM; ;248-474-0798 g 1/ 27

7/25/11

NOTE: NFSA reserves the right to modify, withdraw, supplement and clarify this
proposal in whole or in part, to add new proposals and counterproposals, and to
otherwise revise any proposals and counterproposals throughout the negotiations
process.

AGREEMENT BETWEEN
NATIONAL FIRE SPRINKLER ASSOCIATION, INC.
AND
SPRINKLER FITTERS AND APPRENTICES LOCAL UNION NO. 704, DETROIT,
MICHIGAN OF THE UNITED ASSOCIATION OF JOURNEYMEN AND

APPRENTICES

OF THE PLUMBING AND PIPE FITTING INDUSTRY OF THE UNITED STATES
AND CANADA

ARTICLE1

1. This Agreement is made this £fh day of September; 2066 2011 and operative the first day of
Atigists2006- by and belween Ihe Natxonal Fire Sprinkler Association, Inc., Patterson,
New York, ¢hereis ed-te Part) and Sprinkler Fitters and Apprentices Local

Union No. 704, Dctrmt Mlclngan (—hefemaﬁei—féeﬁed—te—as-PaﬂyePﬂae-Se@@nd—P-eﬁ—)

2. A list of the names of those contractor members authorizing National Fire Sprinkler Association,
Inc. to negotiate and execute this Agreement on whose behalf it is negotiated and executed is attached
hereto and made part of hereof.

3. RECOGNITION: The National Fire Sprinkler Association, Inc. for and on behalf of #s contractors
membess if represents that have given written authorization and all other employing contractors becoming
signatory hereto, recognize the Union as the sole and exclusive bargaining representative for all
Journeymen Sprinkler Fitters and Apprentices in the employ of said Employers, who are engaged in all
work as set forth in Article 15 of this Agreement with respect to wages, hours and other conditions of
employment pursuant to Section 9(a) of the National Labor Relations Act.

ARTICLE 2

4, This Agreement is entered into in good faith and the subscribers hereto declare their entire
willingness to fulfill all requirements contained hereinytheirgets-being-dene-with-the full knowledee;
consent-and-autherity of the Partiesof the Firstand Second Part. It is hoped and believed that this

Agreement properly respected will tend to remove the causes for industrial strife and bring about a better
understanding between employer and employee.
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5. This Agreement constitutes the entire Agreement between the parties and supersedes all prior
negotiations, commitments, representations and undertakings. No change, modification, amendment,
variation or waiver of any of the terms and conditions of this agreement, shall be valid unless executed or
consented to in writing by a duly authorized representative of the Association and a duly authorized
representative of the Local Union. During the term of this Agreement, contractors mesbers-of-the
Asseeiation, individually or collectively, shall not have any authority to make any other agreements, verbal
or written, with any agent or representative of the local union, which would change, modify, amend, vary
or waive any of the terms and conditions of this Agreement,

6. Should the Union negotiate any agreement with any employer which provides more favotable
employer conditions than set forth in this agreement, the Union agrees that this collective bargaining
agreement shall be changed to incorporate the more favorable employer conditions should the National Fire
Sprinkler Association, Inc. so desire.

ARTICLE 3
7. TERRITORY: The territory embraced in this Agreement shall include the counties of Wayne,

Qakland, Macomb, and Washtenaw and Green Qaks, Brighton and Genoa Townships in Briglton
Livinpston County in the State of Michigan.

ARTICLE 4

8. UNION SECURITY: All present employees covered by this Agreement, shall, as a condition of
employment (and to the extent, and in the manner as provided for and permitted by state and federal laws)
become members of Local Union No. 704 seven (7) days' following August 1, 2006 20711, All new
employees shall, as a condition of employment, become members of Local Union No. 704 at the end of
seven (7) days' employment (to the extent, and in the manner as provided for and permitted by state and
federal laws). A person not 2 member of the United Association shall be acceptable for employment as a
Journeyman when he has produced for the employer sworn affidavits of five (5) years' experience in the
sprinkler industry as a helper, apprentice, and/or Journeyman on the letterhead of his previous employer or
employers.

9. The five (5) year period conforms to the period of apprentice training as set forth in the
Apprenticeship Standards of the sprnkler industry.

ARTICLE 5

10.  APPRENTICESHIP: Axt The Apprenticeship System hasbeen that-wasthat was established under
an "Apprenticeship Standards for the Sprinkler Fitters Industry of Detroit and Vicinity" formulated jointly
by the National Fire Sprinkler Association, Inc. and the Detroit Sprinkler Fitters Local Union No. 704,
United Association, in cooperation with the Apprentice Training Service, U.S. Department of Labor will be

terminated. The Parties mutually agree shat-they-will-abide by-these Apprentieeslip-randards that the

new Apprenticeship System will be the distance education classes offered by Washtenaw Community
College. The selection of apprentices under this program shall be made from qualified applicants without
regard 1o race, creed, color, sex or national origin
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] New apprentice standards will be prepared not later than August 1, 2012 and will be made a part hereof
at such time as they are approved by the appropriate goveriment agency or agencies. The standards
existing under the previeus collective bargaining agreements shall apply to the extent they are in
conformity with this agreement until July 31, 2012. In the event of a discrepancy between this
agreement and the standards, this agreement shall prevail. If new apprentice standards are not agreed
upon on or before August 1, 2012, the Local 669 apprentice standards shall apply with only such
modifications as may be necessary (i.e. changing “Local 669” to “Local 704,

Effective August 1, 2006 2071 Apprentices indentured into the Apprentice Program on and after this date
shall be paid the following rates:

Class 1 - 40% of the Journeyman Rate
Class 2 - 45% of the Journeyman Rate
Class 3 - 50% of the Journeyman Rate
Class 4 - 55% of the Journeyman Rate
Class 5 - 60% of the Journeyman Rate
Class 6 - 65% of the Journeyman Rate
Class 7 - 70% of the Journeyman Rate
Class § - 75% of the Journeyman Rate
Class 9 - 80% of the Journeyman Rate

Class 10 - 85% of the Journeyman Rate

Rates for Class 2-9 apprentices shall be decreased by five (5) percentage points for apprentices who are
not current with the requirements of the Washtenaw Community College distance education program.

Apprentices shall not advance in class or pay rate unless current in_their lessons.

It is agreed that Apprentices shall be indentured after the first day ninety (90) days of their they-eommenee
employment in the Industry. It is further agreed that the Employer shall pay $2.15 $6-60-(ineluding $:45

for RESA-inaccordance-with-Axtiele+8) per hour for all hours worked by all Apprentices into the National
Automatic Sprinkler Industry Metal Trades Welfare Fund, effective August 1, 20806 2011 Any increase in
contributions effective on or after August 1, 2011 shall result in a corresponding decrease in wages.
There shall be no other fringe contributions paid on Apprentices during the first six (6) months.

Effective on and after August 1, 2006 2011 all new applicants to the Apprenticeship Program shall, as a
condition of their being indentured and as part of their pre-employment physical, be required to be tested
for drugs and alcohol.

Provided they remain within ratio,_emplovers shall have the right to obtain apprentices from any source
ar any time, resardless of unemployment, and the union shall cooperate in this regard.

Effective August 1, 2011 all new apprentices shall be required 1o obtain MUST safety modules and 30
hour OSHA certification as part of their training. Fitters shall be required to attend extended education
for the MUST and 30 hour OSHA on their own time.




07-25-11;01:25PM; ;248-474-0798 # 4/ 27

The parties shall make such revisions to the Appreutice Standards as may be necessitated by this
collective baroaiuting agreement.

ARTICLE 6

11, WAGES: Effective August 1, 20068 2011, the rate of wage to be paid under this Agreement for
Journcyman Sprinkler Fitters shall be W@H&W&%ﬁﬁ%&é—@&ﬁlﬂ{%}

per hour for straight time work.

TJ&MG&H&HH&&DGI&&SQ—H%@%&&E%%M&EHH@—%&Q&S&%&—&}H@E&
%M%%%WMM&M@GnM}HWMWH&W

o-gvertime-rate-for-teumevmensprinlde gy all be-Fify-Seven-DeHars-and—Thirty-FiveCen
(55735 per-hourefective August 1-2006-for-all-overtime heurs-worked-at the time-and-ene-half-rate-(sce

14.  Effective August 1, 2006 2011, the wage of the Foreman shall be Two Dollars and Fifty Cents
(8$2.50) per hour minimum more than the Fitters rate.

15.  Employer shall have the right to pay by check ar by direct deposit,

16.  Wages shall be paid to the men on the job during working hours if not paid by direct deposit or.
mailed.

17.  Wages shall be paid on or before 4:30 P.M. each Thursday, including all wages due up to and
including the previous Friday. Wages paid by mail or direct deposit shall be considered paid at the time

of maifing or direct deposit,

18.  If an employee is not paid by 4:30 P.M. on Thursday, the contractor shall pay one hour's pay at the
prevailing rate for each hour after 4:30 P.M. with up fo a limit of eight (8) hours H-eny-twenty-fou24)
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hour-period—Thigcishi-hours-pay-startsat-4:30- P M-each-bweniy-four-(24)-hours: additional pay, provided

notice ix wiven to the emplover in accordance with this article.

19.  Itis further understood that the employee then has the responsibility to notify the Employer
concerning the late paycheck. and Subsequent to notification, the Employee shall be entitled to u#p fa eight

(8) hours' pay —for-each-twenty-four(24)-hour-period-until-he-reeeiveshis-payecheck.

20.  Each employee shall receive with his paycheck a pay stub setting forth the gross pay, identification
of all deductions and the amounts thereof and the net amount of the paycheck.

ARTICLE 7

ﬁﬁ%ﬁh&%ﬁdﬁm@mﬁ%ﬁw&mﬂmﬂmﬁ%ﬁwﬁﬂm&
the total daily-carfare-per-Employee-for-eachzone shall- be-as-follows:

— 7onel -Free—Zone4—54-80— Zene 7-36.30
Lope2—83- 70— Zone 53530
— Zone 3-$430——Zone-6—H5-80

%ﬁ%ﬂ'ﬁhﬂﬂ—b&ﬁ—ﬂmﬁw feet 3 3 i l'—(:lﬂ'y-fﬁﬁﬁ:l'}"i.‘ﬁﬂﬁ:

23.  PARKING: Effective August 1, 2006 2011 the Employee shall be reimbursed up to a maximum of
Ten Dollars ($10.00) a day for parking, with a receipt when required to pay a parking fee. Parking stubs
must be submitted to the employer.

ARTICLE 8

HOURS OF WORK. AND OVERTIME AND-SHIHCES:

26A. Eight (8) consecutive hours shall constitute a day’s work anvtime during the day between-7260
AM—and-430-R-M—with-a-half heurforcxcluding a half hour for lunch, Monday through Friday. en-new
eonstruetion—rhe-day shift-work-weelk-shall-be-foriy-hours between Monday-ot 7:00-A-M-and Friday-at
4:30 P M_on-new-constzueten- Hours of work shall be based an_the Construction Manager or the
awner’s hours of work or operation.
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30, OVERTIME: Effcctive August 1, 2006 2011 all overtimesthatis-werk-outside-of-the-established
&mﬁs shall bc at thc rate of tlme and ane half feﬁheaamﬁ&meﬂmeeﬂseeﬂ*we%ﬁumeﬂfed—eﬂ%hed&y

-t @uh}e-mﬁ& mrd slmﬂ' he [mld after 40 fmnrs in

a work week,

Four 10 hour straight time days may be utilized_anytime to achieve a 40 hour work week in-heliday-weeks
and-the-weel preceding and/or-following-a-heliday-when mutually-agreed-by-Sprinlder-Fitters Toeal 704

and af rhe option of 1he contracior.

31.  Men shall report for work at the designated starting time and shall be paid from the time they start
work.
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ARTICLE 9
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4]1. SUPERINTENDENTS: Inasmuch as the Superintendent is the agent of the Employer, the

Employer may sclect anyone he sees fit to act as Superintendent.

ARTICLE 10

42. PRODUCTION OF LABOR: Itis agreed that a fair day's work will be performed at all times and
that the highest possible standard of work will be maintained. There shall be no limitation of the amount of
work to be performed. No fitter or apprentice working for an Employer shall work overtime for another
Employer. There shall be no restriction as to the use of machinery, tools and equipment. Any such tools,
machinery and equipment specifically disapproved as unsafe by the Detsert-ButldingTrades-Counetl
QSHA Safety Standards shall not be used. The use of mobile electronic devices, inctndingmaohile
trackina-doevicas—may be used af the emplover’s discretion for disciplinary purposes,

43.  There shall be no restriction as to the use of materials. There shall be no restriction as to the manner
in which work shall be done. Employers are at liberty to discharge whomever they desire for just cause,
but when Employees are discharged, they shall be paid in full.

44,  Each Employee shall receive a lay-off or discharge slip from the contractor with his final check,
with information included on same as to reason of termination. Each employee shall be given afull-day's
pay for the hours worked in that pay period on the day of layoff.

ARTICLE 11

45,  The Employer shall retain all rights, powers and authority he had prior to entering into this
Apgreement, including but not limited to, the sole right to manage his business and direct his work force,
and to man his jobs; to determine the number of men to be employed, when they will be employed and how
they will be employed; to judge the satisfactory performance of work by a workman; to select and utilize
any type of material and safe equipment on or off the jobsite; to maintain order and efficiency on the jobsite
including the right to hire, assign, transfer and direct his workmen and determine their qualifications; to
select and appoint supervision; to determine whether or not a Foreman will be a working or non-working
Foreman; and to determine the starting and quitting time and the number of hours to be worked. The
exercise of the foregoing powers and rights shall be limited only by the express and specific terms of this
Aprcement.

46.  The Employer shall not subcontract any work covered by this Agreement unless subcontractor is
signatory to an Agreement with Local 704,

47.  The Union shall provide men for all jobs of the Employer's which come within the jurisdiction of
the union. There shall be no limitation imposed by the Union upon the amount of work any Employee may
perform.

{E&ﬂﬁibfﬁ@d—ibﬁhepurpese—eﬂefﬁﬂﬂaﬂeﬁ-
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ARTICLE 12

49. MATERIALS AND EQUIPMENT AND FABRICATION: The Union shall accept all materials

and equipment as delivered by or for the Employer and the unleading-handling-and installing of such
material and equipment shall be performed by Employees covered by this Collective Bargaining
Agreement.

aswmbled—by-ku#%memd%q&pr-en&eeﬁ-eﬂ-%hejﬁbsﬁ&

54.  MAKING ON FITTINGS: It is understood and agreed that the Parby-of the FirstPart employer
shall have the right to make-on only one (1) screwed fitting on threaded pipe or one (1) glued fitting on
plastic permanently tight in the factory for shipment to any job within the territory of the Local Union and
that the Employees covered by this Agreement shall install this material without objection or interruption.

ARTICLE 13

56.  Tools will be furnished the Employees. At the close of each day, Employees shall see that each tool
is put in its proper place and that the chests and lockers are left in a place as safe from theft and injury as
possible. No Employee shall be allowed to carry tools or materials belonging to the contractor in his
automobile except for small hand tools.

to-change-clothes-and-cai-tuneh The Emplover may adopt and enforce reasonabie written rules with
respect to the retention and care of tools. As part of these rules, the Employer may require that all teals,
which are lost or unaccounted for, must be replaced by the employee. The employee shall abide by
reasonable _Employer rules providing for the care of tools and ¢quipment.
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58.  Safety equipment as provided by the Contractor is to be used by the Employee on all job sites.

All fines paid by the employer due to the employee not using safety equipment correctly may be
deducted from the employvee’s pay.

ARTICLE 14

59.  The Employer :,hall delermme lhe number of men for cach Job wﬁh—ﬂie—aﬂdefs’caﬂdmg—ﬂ}al-at-le&s%

The ratio of journeymen to apprentices shall be 1 journeyman to 1 apprentice, company-wide repardless
of unemplovment.

60.  When the Union is unable to furnish Sprinkler Firters who are members of Local 704, the
Contractor may obtain U.A. Sprinkler Fitters and/or U.A. Building Tradesmen from any source available to
the Contractor, and lastly, any other manpower that might be available, inclading the hiring of apprentices

repardiess of ratio and unemployment,

61.  The rates provided in this Agreement and contributions shall be made on such Employees to the
various fringe benefit funds as provided in this Agreement.

62— Inthe-interest-ol-mainiaminp-and-preserving employmentin-the-ereainwhieh-the-werk-is-being
performedwhen-an-Employertays-offonajob Loeal Employees-shall-be-thedastard-off:

ARTICLE 15

63.  JURISDICTION OF WORK: The work of the sprinkler fitter and/or apprentice shall consist of the
installation and maintenance of all fire protection and fire control systems including the-unleading;
handling-by-hand-power equipment and installation of all piping or tubing, appurtenances and equipment
pertaining thereto, including both overhead and underground water mains, fire hydrants and hydrant mains,
standpipes and hose connections to sprinkler systems, sprinkler tank heaters, air lines and thermal systems
used in connection with sprinkler and alarm systems, also all tanks and pumps connected thereto, also
included shall be CO-2 and Halon, Dry Chemical Systems, Foam Systems, Tri-Water Systems and all other
fire protection systems, but excluding steam fire protection systems.

ARTICLE 16

10
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64.  The parties to this Agreement acknowledge that they are subject to state and federal law and
municipal ordinances regarding equal oppertunity and fair employment and, therefore, will jointly take the
necessary steps to comply with these laws and ordinances to assure, within the scope of this Agreement,
compliance with equal opportunity and fair employment practice laws and ordinances. and-that The
employment, referral or selectton of all employees shall be on the basis of qualification without regard to
race, color, sex, age, religion, national origin and ancestry.

Wherever the masculine gender is used in this Agreement, it shall be deemed to include the feminine
gender.,

ARTICLE 17

65.  GRIEVANCE PROCEDURE AND ARBITRATION: During the term of this Agreement there
shall be no strikes, lock-outs, slow-downs or work stoppages.

66.  All disputes and grievances by Employees and Employers relative to the interpretation or
application of this Agreement shall be processed in the following manner:

1. If an employee has a grievance relative to the interpretation or application of this Agreement
he shall advise the Business Agent of the Local Union.

2, The Business Agent shall contact the Employer within two working days and attempt to
resolve said grievance. If he fails to regolve the grievance, the Business Agent shall:

3. Reduce the grievance to writing, setting forth the exact date of the alleged grievance, the
nature of the grievance and the Article of the Agreement which has been viclated and submit this to the
National Fire Sprinkler Association, In¢, by registered or certified mail requesting a meeting.

Within four working days of the receipt of said notice, the National Fire Sprinkler Association, Inc.
shall meet confer with representatives of the Local Union and the Employer involved to resolve said
grievance.

4, If the Union and the National Fire Sprinkler Association, Inc. fail to resolve the grievance,
they shall immediately submirt the grievance to final and binding arbitration as follows:

The Union and the National Fire Sprinkler Association, Ine. shall request from the American
Arbitration Association a list of five names from which the Parties will select an arbitrator.

The Partics shall attempt, by mutual agreement, to select one of the five names submitted by the
American Arbitration Association. If they are unable to reach an agreement, the five names shall be placed
in a har and one name drawn, said name shall be the Chairman of the Board of Arbitration composed of one
representative from the Union and one representative from the National Fire Sprinkler Association, Inc.

The majority decision of this Board of Arbitration of three shall be final and binding upon the
Parties.

The Board of Arbitration must confine itself to the interpretation and application of the Agreement
and has no power to alter, change or amend said agreement.

11
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67.  1f the Employer or the Association has a grievance relative to the interpretation or application of
this Agreement, the grievance shall be submitted to the Union in writing by registered or certified mail
setting forth the exact date of the grievance, the nature of the grievance and the Article of the Agreement
which has been violated.

68. The Union shall meet confer with the Employer within two working days of receipt of the
grievance to discuss said grievance.

69.  If the Parties fail 10 resolve the grievance the Union and the National Fire Sprinkler Assoclation,
Inc. with the Employer present, shall meet within four days of notice that the Parties did not resolve the
grievance.

70.  If the Union and the National Fire Sprinkler Association, Inc. fail to resolve the grievance it shall be
submitted to final and binding arbitration as set forth herein.

71. Expense of arbitration shall be-shared-equally-by The Union and the contractor shall bear the
expense of their own witnesses and legal fees. The fees and expenses of the chairman of the Beard of
Avrbitration shall be borne by the loser.

72.  All gricvances to be considered must be submitted within ten (10) days of the occurrence of the
alleged grievance.

73.  Exceptions may bhe made to the above procedure and the Union will be free to strike under the
following conditions:

1. Non-payment of wages or fringe con‘mbuuons
2 - Employees-covered-by-this-contrae
unles&-a—aeeaael—g&te—t&-eﬁf&bﬁshed—ﬂﬁ—pei—Feé&&H&w

74, LATE FILING CLAUSE: It is agreed that in the event the Employer is delinquent at the end of the
period in the payment of his contribution to the Health and Welfare, the Pension Fund, or other Funds
created under this Agreement, in accordance with the rules and regulatlons of the Trustees of each Fund,
the-employees-and/or their representatives-shall-havethe-right-to-take action that mey-be-peeessasy until the
union shall remove the employees from the Employer, in accordance with Article 25 of this Agreement.
such delinquent payments are made; provided however, that such action is subsequent to the Employer
receiving notice in writing from the Welfare, Pension and/or Educational Trust Fund Administrator that
said contractor is delinquent and it is further agreed that in the event such action is taken, the Employer
shall be responsible for any loss incurred by the employees resulting therefrom.

ARTICLE 18
75. HEALTH AND WELFARE: It is mutually agreed that a Health and Welfare Fund has been

established on a National Automatic Sprinkler Industry basts for those Employees who are covered by this
Collective Bargaining Agreement.

12
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76.  For the purpose of the support, maintenance and administration of the Fund, effective August 1,

2006- 201 1cach contractor shall pay to the Fund SpeDellars-and-Soety-Gents-($6-60) Seven Dollars tmrf

Fifty Cents (37.50) per hour for all hours worked by all employees who come under the jurisdiction of this
Collccuve Bargammg Agreement unless ethermse prowded for in tlns Agreement flllm-ameum-eha-l-}

‘ th-ax AR : H . The emplover
cfmﬂ' not be responsible for any expense or cost bevomf this !:mrrip contribution as set farﬂ: herein.

Employers party to this Agreement shall submit contributions to the Welfare, Pension, Apprenticeship, and

Industry Promotion Supplemental-Unemployment-Benefits-Funds on or before the 15th day of the month

following the calendar month in which the hours were worked.

77. Sprinkler Fitters Local 704 reserves the right to withdraw its participation in the National Automatic
Sprinkler Industry Health and Welfare Fund with the consent of NFSA, Should Local 704 elect to
withdraw i’s from such participation, contributions to the Health and Welfare Fund shall be terminated

and shall be allocated to wages suclt other tax deductible fund as the parties may determine.

ARTICLE 19

78.  PENSION: It is mutually agreed that a2 Pension Fund has been established on a National Automatic
Sprinkler Industry basis for those Employees covered by this collective bargaining agreement.

79.  For the purpose of the support, maintenance and administration of this Pension Fund, each
contractor who is Party to this Agreement, shall contribute 1o the National Automatic Sprinkler Industry
Pension Fund for each hour worked by all employces covered by this Collective Bargaining Agreement

effective August 1, 2006 2011, Twe Dollars-and Eighty Five Cents{$2.85) Five Dollars and Twenty Cents
(85.20) per hour for each hour worked.

The employer shall not be responsible for any expense or cost bevond this hourly contribution as set

forth herein.

80 Employers party to this Agreement shall submit contributions to the Welfare, Pension,

Prcnticeship, and Supplemental-Unemployment-Benefits Industry Promotion Funds on or before the

day of the month following the calendar month in which the hours were worked.

15"

ARTICLE 20

81. UNIFORMITY OF FRINGE CONTRIBUTIONS: Whereas this Agreement provides for
contributions to the National Automatic Sprinkler Industry Welfare and Pension Funds by contractors party
to this Agreement, and Whereas the Trustees of these Funds require uniform contributions to these Funds,
therefore, the Welfare and Pension contributions as set forth in this Agreement shall be adjusted thedst-of
January-ofeneh-year if #ecessary so that the contributions required in this Agreement shall be uniform and
identical with the hourly contribution as required by the Trust Board. In no case, however, shall

emplayers be required to contribute more than the amounts set forth in this agreement.

13
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ARTICLE 21

32. ASSENT OF HEALTH AND WELFARE AND PENSION: In consideration of benefits to be
derived and other good and valuable considerations, Sprinkler Fitters Local Union No. 704, Detroit,
Michigan, although not a Party to the Local 669 Agreement, does hereby join in and dees-subscribe to the
Declarations of Trust of the National Automatic Sprinkler Industry Welfare Fund and the National
Automatic Sprinkler Pension Fund made between the National Fire Sprinkler Association, Inc. and Local
Union 669, and agrees to be bound by any amendments thereto, annd-tThe Employers to this Agreement
with Sprinkler Fitters Local Union No. 704, Detroit, Michigan; agree to make contributions in the amounts
as set forth in this Agreement to the Trustees as provided by the Trust Agreements between the National
Fire Sprinkler Association, Inc. and Local Union 669.; and-further~tThe Parties hereto authorize said
Partics of the 669 Agreement to name Trustees and successor Trustees to administer said Welfare and
Pension Fund and hereby ratifyvies and accepts such Trustees andis the terms and conditions of said Trusts
as fully and completely as if made by the undersigned.

ARTICLE 22

83. NATIONAL AUTOMATIC SPRINKLER INDUSTRY APPRENTICE AND TRAINING FUND:

It shall be the duty of the Trustees of this Fund to collect contributions from the Employerg who are a Party
10 this Agreement and to disburse from this Fund monies, less the expenses of collection and
administrartion, for expenses incurred by the Jeint Apprentice Commiittee in the territory embraced by this
Agreement in carrying out the functions of the Apprentice Program,

84. In consideration of benefits to be derived the Union and Employers Party to this Agreement, do
hereby join in and subscribe to the Declaration of Trust dated as of May 23, 1966 of the "National
Automatic Sprinkler Industry Apprentice and Training Fund" and agree to be bound by amendments
thereto and the Employers to the Agreement agree to make contributions as set forth in the Agreement to
the Trustees, and, further, the Parties to this Agreement authorize the Parties of the "National Automatic
Sprinkler Industry Apprentice and Training Fund" to name Trustees and successor Trustees, hereby ratifies
and accepts such Trustees and the terms and conditions of said Trust as fully and completely as if made by
the undersigned.

85.  Inorder to carry out the functions of the Apprentice Program, each contractor who is a Party to this
Agreement shall pay to the "National Automatic Sprinkler Industry Apprentice and Training Fund"
Twenty-—Nine-Cents-{$529) Thirty-Five Cents (3.35) per hour effective August 1, 2606 2017 for all hours
worked by all Employees whose wages are covered by this Collective Barﬂzumng Agreement.

Local 704 and NFSA shall determine if an adiustiment wonld be appropriate in view of anticipated
savines resulting from the use of Washtenaw Community College. If they do not apree, the contribution
amount shall be Twenty Cenis (8.20) per hour effective February 1, 2012,

86.  Employers party to this Agreement shall submit contributions to the Welfare, Pension,

Apprenticeship, and Supplememal-gﬂemp}eymeﬂ{-Beneﬁﬁ Industry Promotion funds on or before the

15th day of the month following the calendar month in which the hours were worked.
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ARTICLE 23

W@ﬁﬁﬁ%ﬁﬂﬁﬁ&ﬁﬂﬁ%ﬁ@ﬁ%@ﬁ%&bﬁ&f&ﬂﬁmm
followingthe-ealendar-month-in-whieh-the-hours-were-worlked-

ARTICLE 24

92. INDUSTRY FUND: Effective August 1, 2006 201Iemployers shall pay to the National Fire
sprinkler Industry Promotion Fund a sum of money equal to tepeents{3-10} fifty cenis (3.50)per hour for
each hour worked by each employee subject to this agreement. It is understood that Three-Cents{($-03)
Twenty Five Cents (§.25) of the contribution rate shall be segregated and administered separately to be

used for the purposes of contract administration and the-remaining-Feour-Cents-{504chal-be-nsedfor
National Programs and Fhree-Conta$-0%) that Twenty Five Cents (8.25) shall be used for Local

Programs.

93.  Employers agree to become a party to the Agreement and Declaration of Trust establishing the
National Fire Sprinkler Industry Promotion Fund. It is understood and agreed that the fund and program of
benefits at all times through the life of this agreement shall be such as to qualify for approval by the

15
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Internal Revenue Burean Service of the United States Treasury Department and other appropriate
government agencies, if necessary, to permit all employers an income tax deduction for contributions paid.

Employers party to this Agreement shall submit contributions to the Welfare, Pension, Apprenticeship,
and Industry Promotion Funds on or before the 1 5 day of the month following the calendar month in
whicl the hours were worked,

ARTICLE 25

Effective August 1, 2011 each Employer who is a party to this Agreement shall furnish to Local 704 a
cash or surety bond with a U.S. Treasury Listed Bonding Company for One Hundred Thousand dollars
($100.000.00), to cover waes and frinpges. A copy of the face sheet of the hand shall he forwarded to
Sprinkler Fitters Local Union704, the National Automaiic Sprinkler Industry Health and Welfare Fund
and the National Fire Sprinkler Assaociation by the employer. The bond will be made out jointly fo
Sprinkler Fitters Local 704 and the Fund Office. The bond shall expressly guarantee Wages, Health,
and Welfare, Pension, SIS Fund, Apprentice Fund, Industry Promotion Fund, Liquidated Damages and

Attorney Fees. The bond shall be applied in the order listed,

Each month the union shall provide NFSA with a list of all employers noting which have and which

ftave not pasted and maintained such hond.

16
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Should fall to posl a bond as requlred by thls Amcle and or 1s dehnqucnt in thc paymcnt of any
contributions to any of the employee benefit funds under this Agreement for a period of thirty (30) days
after the required reporting and payment date, then the Union shall remove the employees from the
employer.

ARTICLE 26

98. PAYROLL DEDUCTION AUTHORIZATION: The Employer agrees that upon receiving
individual written authorization from the Employees, he shall deduct from the Employee’s Net Wages
Three Cents ($.03) per hour for each man hour worked effective August 1, 2006 2011, The Employer also
agrees that he shall deduct from the Employee’s “Net Wages” One Dollar and Ninety One Cents ($1.91)
per hour for ecach man hour carned effective August 1, 2006 2011,

The amounts so deducted from the nct wages of each man hour worked shall be distributed as follows:
Craft Protection Fund $.03. The amounts so deducted from the net wages of each man hour earned shall be
distributed as follows: Union Assessment $1,59, Building Fund $:68 £.18, S & E Fund $.04, and 3.02 for
Retiree Holiday, P.A.C. $.03 and Organizing Fund $.15.

99.  “Net Wages” shall be defined as the gross wages less all deductions (as an example, but not limited
to, federal, state and other taxes, group insurance, bond deductions, and so forth).

100. The Employershall make outacheck payable-to-the-ComerieaBanle Such deductions shall be
computed and deducted weekly and remitted to the-BusinessAgent-of Local 704 monthly, not later than the
15" day of each month following the month in which the wages were paid.

101. AUTHORIZATION FOR INDIVIDUAL PAYROLL DEDUCTION
SPRINKLER FITTERS LOCAL UNION

To: Any and all Employers signatory to a Collective Bargaining Agreement with Local Union 704.

1, the undersigned, do hereby authorize my Employer to withhoeld from my payroll Three Cents ($.03) per
hour for each hour worked, which will be forwarded to ComerieaBank Local 704. 1 also authorize my
Employer to withhold from my payroll One Dollar and Ninety One Cents ($1.91) per hour for each hour
carned, which will be forwarded to ComericaBenk Local 704,

This autherization is made pursuant to the provisions of Section 302 (c) of the Labor Management
Relations Act of 1947 and otherwise shall be effective August 1, 2006 2011 or the date of execution,
whichever is later.

(DATE)

17
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(SIGNATURE)
(LOCAL)
(U.A. CARD NUMBER

(SOCIAL SECURITY NUMBER)
(NAME)

(ADDRESS)

(CITY STATE)

102. The Union agrees to save and hold the Employer and the National Fire Sprinkler Association, Ine.
harmless from any action, ¢laim loss, damage, or the like, including all attorney’s fees arising from or in
any way connected with any deductions made pursuant to this paragraph article.

ARTICLE 27
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ARTICLE 28

| 108. This Agreement shall be from August 1, 2006-to-July-3+, 2011 to March 1

ARTICLE 29

109, SAVINGS CLAUSE: In accordance with the intent and agreement of the parties, the provisions of
this Collective Bargaining Agreement shall be interpreted and construed in a manner which is consistent
with all applicable Federal and State laws. In the event, however, that any article or provision to this
Agreement shall be declared invalid, inoperative or unenforceable by any competent authority of the
executive, legislative, or judicial, eredministrative branch of the Federal or any State government, the
Employer and the Union shall suspend the operation of such article or provision during the period of its
invalidity and shall substitute, by mumal consent in its place and stcad, an article or provision which will
meet the objections to its validity and which will be in accord with the intent and purposes of the article or
provision in question.

110. If any article or provision of this Agreement shall be held invalid, inoperative or unenforceable by
operation of law or by any of the above mentioned txtbuneds quthorities of competent jurisdiction, the
remainder of this Agreement or the application of such article or provision to persons or circumstances
other than those as to which it has been held invalid, inoperative and unenforceable shall not be affected
thereby,

ARTICLE 30

111. PROVISIONS FOR RENEWAL OF AGREEMENT: This Agreement shall remain in full force
and-affectunit-the-first-day-of-Aupnsis20H March 1, , and thereafter shall renew itself from year
to year unless either party hereto shall notify the other party, in writing, at least (60) days prior to any
anniversary date of this Agreement of its desire to change the Agreement in any way or to terminate the
Agreement. Such written notice shall be sent by registered or certified mail to the other party. In the event
of notice by either party to change and/or terminate this Agreement, and no agreement on such changes
and/or termination is reached prior to August;20H March I, . this Agreement ghall be
deemed to have terminated on FlyH20HE April 36, .

ARTICLE 3]

112. UNITED ASSOCIATION INTERNATIONAL TRAINING FUND: In order to carry out the
functions of the International Training Fund, each contractor who is party to this Agreement shall deduct

| from employees® wages and forward to the NASI Fund Office Five Cents (3.05) per hour for all hours
worked by all Jowrneymen and Apprentices whose wages are covered by this Collective Bargaining
Agreement, effective April 1, 2006 2011, NASI will forward these contributions to the United Association
International Training Fund.
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day of , 2006 2011

ARTICLE 32

RUSTY FITTER CLAUSE - If a Sprinkler fitters and/or Apprentice htas been out of work for any reason
{onger than 2 years lis base pay will be reduced by 20% for a duration of half the time Ie or she has
been out of work,

ARTICLE 33

STANDARD FOR EXCELLENCE AND OTHER ADDENDA - The U.A. Standard for Excellence

attached hereto in Addendum A and any other addenda and Letters of Understanding attached hereto
are made a part hereof.

Dated this day of ,2011

NATIONAL FIRE SPRINKLER ASSOCIATION, INC.

SPRINKLER FITTERS AND APPRENTICES LOCAL UNION NO. 704
DETROIT, MICHIGAN
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ADDENDUM A
fo the
AGREEMENT BETWEEN
NATIONAL FIRE SPRINKLER ASSOCIATIN, INC.
and
SPRINKER FITTERS AND APPRENTICES LOCAL UNION NO. 704 DETROIT, MICHIGAN
OF THE UNITED ASSOCIATION OF JOURNEYMEN AND APPRENTICES OF THE PLUMBING
AND PIPE FITTING INDUSTRY OF THE UNITED STATES AND CANADA

MEMBER AND LOCAL UNION RESPONSIBILITIES:

To ensure the UA Standard for Excellence platform meers and maintains its goals, the Local Union
Business Manaser, tn partnership with liis implementation team, including shop stewards and the local
membership, shall ensure all members:

» Mect their responsibilities fo the employer and their fellow workers by arriving on the job ready to
weork, every day on time (Absentecism and tardiness will nat be tolerated.)

s Adhere to the contractual starting and quitting times, including lunch and break periods (Personal cell
phones will not be used during the workday with the exception of lunch and break periods.)

= Meet their responsibility as highly skitled craftsworkers by providing the reguired tools and stipulated

nnder the local Collective Bargaining Agreement while respecting those tools and equipment supplied
by the employer.

» {/se and promote the local union and iniernational training and certification systems to the
membership so they mav continue on the road of lifelong learnine, thus ensuring UA crafisworkers are

the most hiohly trained and soupht after workers.

» Mect their responsibility to be fif for duty, ensuring a zerve tolerance policy for substance abuse is
strictlymet.

* Be productive and keep inactive time to a minimum.

» Meet their contractual responsibility to eliminate disruptions on the job and safely work towards the
on- time completion of the project in_an auspicious manner.

+ Respect the customers’ destruction, such as oraffiti, will not be tolerated.

= Respect the UA, the customer,_client and contractor by dressing in a manner appropriate for our hishly
skilled and professional craft (Offensive words and symbols on clothing and buttons are not

acceplable.)

+ Respeet and obey emplover and customer rules and policies.

2!
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+ Follow safe, reasonable and legitimate management directives.,

EMPLOYER AND MANAGEMENT RESPONSIBILITIES:

MCAA/MSCA, PFf, MCPWRB, PCA, UAC and NFSA and their sionatory contractors have the
responsibility to manage their jobs effectively, and as such have the following responsibilities under the
UA Standard for Excellence.

* Replace and return to the referral hall ineffective superintendenis, peneral foremen, foremen, journey
works and anprentices.

* Provide worker recognition for a joh well dose.

» Ensure that all necessary tools and equipment are readily availabie to employees.

» Minimize workers’ downtime by ensuring blueprints, specifications, job layout instructions and
material are readily available in a timely manner.

= Provide proper starage for coniractor and employee toals.

* Provide the necessary leadership and problem-solving skifls to jobsite Supervision,

= Ensure jobsite leadership takes the necessary ownership of mistakes created hy management decisions.

+ Encourace employees air and consistent with discipline.

» Creafe and maintain a safe work environment by providing site specific training, proper equipment and

allowing occupational health and safe

* Promote and support continued education and training for emplovees while encouraring career
building skills.

» Employ an adequate number of properly trained employees to efficiently perform the work in a safe
manner, while limiting the number aof employees to the work at hand, therehy providing the customer
with a key performance indicator of the value of the UA Standard for Exeellence.

» Treat all employees in a respectful and dignified manner, acknowledging their contributions to a

successful project.

» Cooperate and communicate with the Job Steward.

PROBLEM RESOLUTION THROUGH THE UA STANDARD FOR EXCELLENCE POLICY:

Under the UA Standard for Excellence it is understood, that members through the local union, and
management throush the signatory contractors, have duties and are accountable in achieving successful
resolutions,

22
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MEMBER AND LOCAL UNION RESPONSIBILITIES:

= The Local Union and the Steward will work with members (o correct and solve problems related to job
performance.

o Job Stewards shall be provided with steward raining and receive specialized training with regard 1o the
A Standard for Excellence.

» Regular meetings will be held where the Joh Steward along with UA Supervision will communicate
with the management team reparding job progress. work schedules, and other issues affecting work

Processes.

+ The Job Steward shall communicate with the members about issues affecting work progress.

» The Business Manager or his delegate will conduct regularly scheduled meetings to discuss and resolve
issues affecting compliance of the Ud_Standard for Excellence policy.

» The Steward and management will attempt to correct such problems with individual members in the
warkplace.

» Individual members not complying with membership responsibility shall be brought before the Local
Union Exccutive Board, which will address suclh members’ failure to meet their obligation to the tocal
and the UA, up to and including filing charges. The Local Union’s role is to use all available means fo
correct the compliance problem.

EMPLOYER AND MANAGEMENT RESPONSIBILITIES:

» Resular meetings will be held where the management ream and UA Supervision will communicate with

the Job Steward regarding job progress, work schedules, and other issues affecting the work process.
» Management will address concerns brought forth by the Steward or UA Supervision in a professional

and timely manner.

» A course of action shall be established to allow the Job Steward and/or UA Supervision to
communicate with higher levels of management in the event there is a breakdewn with the responsible

manager,

« I the event that the employvee is unwilling or unable to make the necessary changes, management
miust make the decision whether the employee is detrimenital to the UA Standard for Excellence
platform and make a decision regarding hisfher further employment.

ADDITIONAL JOINTLY SUPPORTED METHODS OF PROBLEM RESOLUTION:

« Int the event an issue is irresofvable at this level, the Local or the Contractor may call for contractually
estahlished Labor Manapement meeting to resolve the issues.
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» Weekly job progress meetings should be conducted with Job Stewards, UA Supervision and
Management.

» The Local or the Contractor may invelve the customer when their input is prudent in finding a
sofution.

s Foremen, General Foremen, Superintendents and other management should he educated and certified
as leaders in the UA Standard for Excellence policy.

24
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LETTER OF UNDERSTANDING

It 1s mutually agreed by the parties to this Agreement that effective August 1, 200+ 201 Ithe parties shall
meet within 120 days and each 120 days thereafter if no agreement is reached to discuss the terms and
conditions of a Residential Addendum, and a Drug and Alcohol testing policy for cuwrrent employees wirich
shall include the terms of the “Drug and Alcohol” Letter of Understanding artached hereto.

If no agreement on a Drug and Alcolrol testing policy is reached on or before August 1, 2012 Article 28
of the Road Sprinkler Fitters Local 669 agreement with the NFSA shall become effective and
incarporated into this agreement with only such modifications as may he necessary (ie., changing
“Lacal 669" to “Local 704", deleting reference ta Wisconsin Pipe Trades).

If no apgreement on a Residential Addendum is reached on or before August 1, 2012 the residential terms

of the Road Sprinkler Fitters Local 669 asreement with the NFSA shall become effective and

incorporated into this agreement with only such modifications as may bhe necessary (i.e., changing
“Local 669" to “Local 704”.)

Date

National Fire Sprinkler Association Inc. Detroit Local Union 704
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LETTER OF UNDERSTANDING

Drug and Alcghol:

The NFSA and Local 704 acknowledge that the use of aleohol and illicit drugs that impair work
performance is detrimental to the health and safety of the Employees covered by this Article, Itig also
acknowledged that Employees suffering from an alechol or drug related problem should be afforded the
opportunity to remedy their health problem. Therefore, it is hereby agreed by the parties as follows:

1. An Employee shall not report for work in a condition unfit for work due to the use of alcohol,
illegal drugs, or other illegal substances that impair his/her work performance.

Date

National Fire Sprinkler Association Inc. Detroit Local Union 704
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APPRENTICESHIP STANDARDS BETHWEEN SPRINKLER FITTERS AND APPRENTICES LOCAL
UNION NO. 764 OF THE UNITED ASSOCIATION OF JOURNEYMEN AND APPRENTICES OF
THE UNITED STATES AND CANADA
AND
NATIONAL FIRE SPRINKLER ASSOCIATION, INC.

(NOTE: APPRENTICESHIP STANDARDS SHALL BE REVISED AS REQUIRED TQO BE
CONSISTENT WITH NEGOTIATED CHANGES IN THE COLLECTIVE BARGAINING
AGREEMENT)

28
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